() Taview

@ TALVIEW

|
Java Developer
I Score

7

Assessmen t method

Talent Exchange =

Powe red by Ve I ocity I ntern et of Cq reers Proficient in Java programming language, able to

create efficient and effective software solutions

Inefficiencies in IT-BPM Hiring today

Hiring success impacts top-line and % Less than 15% of candidates who
bottom-line l;| getinterviewed get hired
Many candidates who are a good Every time these candidates apply to a
I3 fit do not join due to timing, budget, new role there is a lot of duplication of

or location efforts as an industry

2z These inefficiencies lead to higher hiring
e cost, poor candidate experience,
increase in time to fill

Decentralized Talent Exchange is the Future

Talent Warmpool is a concept pioneered by Candidates can submit the data to other
Talview — where companies to share their companies while applying allowing the
interview evaluation data with candidates reuse of the efforts.

for their self-custody.

Instead of asking candidates to take an By sharing their evaluation data, companies
hour out of their day to complete a task, will get credits that can be redeemed for
consider accepting recent examples of a accessing other profiles of completed

standardized assessment. interviews of candidates open to jobs.



Talview Talent Exchange

Talent exchange is a revolutionary solution for the IT-BPM industry, to reduce cost of hiring
and bring more efficiency with reuse efforts.

® Talview has joined the Velocity Network Foundation (VNF) to bring the "talent warmpool"
to life
® Enables enterprises to reuse hiring data using decentralized blockchain technology called

the "Internet of Careers"

A token-based career credentialing system that allows individuals to own and control their
career data

What Makes This Unique and Trustworthy

&) Decentralized Ledger @) Secure and Transparent
0.0 .
= A decentralized ledger is a record of Blockchain technology ensures the
all transactions that is shared security and transparency of the hiring
among a network of computers, process by recording all information on
ensuring accuracy and a decentralized ledger that can be
tamper-proofing. easily accessed and verified.
% Automation = Data Privacy
q Tasks such as resume parsing, candidate Y Personal data can be protected through
sourcing, and job posting can be encryption and limited access to
automated, saving time and resources. authorized individuals.
@ Scalability @ Self-custody of Credentials
Blockchain technology can scale to meet With the token based career
the needs of large organizations, making credentialing system, organizations can
it suitable for managing a high volume of share evaluation data with candidates
hiring processes. for self-custody which they can easily

share with other employers.
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